GENDER
EQUALITY

Hosted by

JAPAN EXCHANGE
GROUP

In partnership with

Sustainable --
Stock Exchanges @ IFC it UN ==
itiative WOMEN ES

DL ZF—I(ISSENIFCEUN Women& EBICHAFEUZATZEIC. IPXHIER - fRERUIE
BHDTY ., —SPARICEAFRT SHEHRPZMATVEID, E(C(XH/O—/ULRB=RISEHES
N3 ALATHBESH. 3 UVEAREERICEYEITDIEDTIIRNCEZITESIES L,

The SSE is a UN Partnership Programme of
A

& N
@)
NSl

M Lo, . — ', ' Q
UN trade & |4 SE@" United Nations @’ PRI Principles for
environment | finance
. programme initiative . . .

development A A !} GBlobal Compact - ‘ Responsible

Investment




7 & -’,,-
gy .

BAXAHIGHEZFIRAUZS 1 2459 —FEDREE

2 : RFNRNRZRETd D




—HEEd

oI5 —FENDEGE
PRSI BIR(CESE(C
T=3200-)VViEH#E,
W% - dhiskaDiEFE,
fthtt DEFEA = 45 E

XRix9 D
S124—BRERDAN
JISEOHE - SRBERO
B SMEE R

#{wmd S
in. RUOBNOME = IH6#E

T3
TREZHIETD

145 —FEEERERRU.
HAADRAFT—DI RIS —& T
=1"0—>3>%ED




~
-~

A — BB DEAR I

\
\/




R ZEDRIA

hiz % (RIER) BiR¢F

THERILA
HULVIRL
s TEOEE®E ZdDCEO
TR (%) (%) S (%) (%)

5> (Euronext-Paris)  Eaa 2R NI 20174 45 1 6 6
(57 (Borsa Italiana) LAt CC I 20194 36 2 15

R+ (Deutche Boerse) Bt =R 20164 33 6 5 3
USA (Nasdaq) LIV 20234 31 2 3 6
ZA Z (SIX) T 20264 28 6 5 4
<L —37 (Bursa Malaysia) Eoc2D I 20244 26 4 5 2
£0Ow 1 (Bourse de

Casablanca) 2024¢ 20 22 7 4
A% (TSE) Z1430% (Bi59) PIENES 19 3 2 1
+> K (NSE and BSE) ECIV 20104 17 1 6 6
thE (HKEX) CCIV 20244 14 28 6 5
I b (EGX) TiH25% @ pUPAEs 12 31 3 2
FILEZF > (BYMA) ZiH33% 0k 11 48 3 4
85 (KRX) LIV 20224 10 34 1 2
757 EEES (ADX) CLIV I 20204 8 45 0 1

H#8 : SSE [Gender equality in corporate leadershipl &L /R—k




BHARDZERBIRD

« BESEE [ ZEOBELE(CHITDEEOHECE T DA

£ (101 AMUEOREEZRDRMMEENTR)

> Ui D IEDEE(CE I DINTDIENR - BRED DX
PIRSUIETE. BREDMZBRAICEETITHETEZRIE « N5
>UEORBFEEIRICEIT DRD. TEDRECHT DBIRT AR

 HRUT ARERICEHT DIRRER (Bl REEENTR)

« NREAT [ LZMEAREAXRDAET]  (HIBRHATR)

>20258F %

BIC, WEREZ1BU LEEITDILDOEDHD

>2030FEFTIC, HHRBOLER30%U EET S < 4

%2025 5AHAE / 6
/



R ZEDRIA

hiz % (RIER) BiR¢F

THERILA
HULVIRL
s TEOEE®E ZdDCEO
TR (%) (%) S (%) (%)

5> (Euronext-Paris)  Eaa 2R NI 20174 45 1 6 6
(57 (Borsa Italiana) LAt CC I 20194 36 2 15

R+ (Deutche Boerse) Bt =R 20164 33 6 5 3
USA (Nasdaq) LIV 20234 31 2 3 6
ZA Z (SIX) T 20264 28 6 5 4
<L —37 (Bursa Malaysia) Eoc2D I 20244 26 4 5 2
£0Ow 1 (Bourse de

Casablanca) 2024¢ 20 22 7 4
A% (TSE) Z1430% (Bi59) PIENES 19 3 2 1
+> K (NSE and BSE) ECIV 20104 17 1 6 6
thE (HKEX) CCIV 20244 14 28 6 5
I b (EGX) TiH25% @ pUPAEs 12 31 3 2
FILEZF > (BYMA) ZiH33% 0k 11 48 3 4
85 (KRX) LIV 20224 10 34 1 2
757 EEES (ADX) CLIV I 20204 8 45 0 1

H#8 : SSE [Gender equality in corporate leadershipl &L /R—k




2D D=tEDYE

< 2%t & BEE DM EA10%

2% E BIFEIBRRD L IELEZER D 50%

A 2EBT IS —FEEBRT BHCEON BT




T
R
RE
fri

BEDELEE40% WD EY

CEO(FB 5 xkczx HE

SEOME. BIEORMHRG T FER

BHizZ {25




CEO(E30% 0= T (ChnEz

FREZRE T DIRT ITA —R%&HIE

IRANRREAN
DX iz {2 5%

10



ES S DI IR

ERVNEXITH?

- BB

DIEFRHEF vs X5 —HlE

- [40%] vs [30%LA £

- ¥}

KRS vs IR T A —XERE

11



/}\
A1t

ok
H

trS

/

%

VE

"COOHAREIN

1o~

HTROREIRHEN
MR AMENN
A INR—3g>MEF

—
V7
R

;

BiRZE5%x9 3
S




AN S DFENEN]

HER (CHA(CHRD T IENENN

AS VY —AWMHEICBED

1 JNR—=3 > HMEN

IRANRREZ 2
&9 DiaR

13



FHIAID{E

SR OEX

®
Q EBREEDENBIHROBZED
O 2R (CER U KARE
Q 21> - ADEE(CET DIHE

&t - HESR

O
O RI\SAA> bDAE
0 BRKBHEOREL
_ Q J—035147)\Z>XK

BE - HE | 0 AEtIBHRTEIE
BRI 17 RDREE
DI A—FEDEE
BB CLBBUESIREDED

D00

NYIHhSDAYVE—

®
Q Eufi - REEOWME - BE
QO ESGEUHADEA
Q BRFFEUSTBEERER




EEZILEINP):VE

15



o5 — - FFRICHEUTCHGEA

e AT —FT>2DRIT: B
TEEINE

o ANA ZDERTT 1 FFIL
iR

o FAZ A PDIMERF :
)0y bDIBE

e VAUNDEMT S W b~
JA—LI : BIENIRNGE
DYV 11— 3201 M

e M7 AUANDIRIT : Wik
DEM7 IR ZZET
270705 LA%ZFEA

« WEPSs Business
Accelerator

» Assess
« Action

» Connect
 Grow

* Impact

16



#{wmd S
in. RUOBNOME = IH6#E

EES
TRERZEFISIT D
> 1245 - REERE R

=1"0—>3>%ED

L.
HARADRFT—D RIS — &

—HEED

oI5 —FENDEGE
H ARSI BR(CESE(C
T390/ EH#E,
W% - HhiskaDiEFE,
fthtt DEFEA = 45 E

XRix9 D
S124—BRERDAN
JISEOHE - SRBERO
B SMEE R

7




RERZFEIEIT S

XF—@j&ﬂE)bQ‘— 1BERER - Al ED NI DD

18



HERHORFRER

BFEOIHIRG

TSR \ BRFFEV T BEDIAE R N

ZDMHRFFEV
FAEEER

Q B R’R. EEA

Q BAFFEROEFEIRZ 218 9 DI5ERE 2 (3F I H DA~ )T
BORBENHIE CEN T D5 O AoETHEEs)
Q IREFAROFBEDA )\ MNCEHET DEH Q BEDIF—I)L
EEBEE UV T U )LIRUR D - e S —DIzsHDOFEEIR
ik

ARG RN Y,

15T ‘ HE




IFRSHAFFEVF 1 HREHSE

"EAN (FEECDIERREDF v a1 - TO—, T7AFIANDTIEARTEARTR NCEE

2523 EEENCRIAFED. HRFTFEUTABEEDY R TRUHER"

ar -31>5>Y I8H
HI\F> R F3)\F > X HERS
FINF > ROTOCRICHITIEEEDEE
s BXFFEVUSFT A BEEDODU RTINS EIR T I LU T (CEX B5E .
- TPEDORBEL
« EZHRX - EFILEONI)\U1— - F—>
- HBRNUOBERTE
- HABURRE, BAESENUOFvvESa - JO—
X OEH « BRXFFEUFTABEED X TRUOSOFR. i, E5ElEAT T
« PHRANRVURD - TJOTJ71IL
UXODE=-LHI>T
EENUBZE HBXFFEVUFTBEEOYU X IOX (FMEZATEL. EZFYUTITBZHICH

LWTUL\BIEE

- HERIBEIROEK(CHEITTER ZEZY U 2T I DHICHREBINF"E U

BENWERCXD@IZT CENBERSNTLDEEZE

e .

20



GRI 20D 1 >4 —BhiEEAE

G REEE (KR - HoIBIOPIER)

GRI 2: —fi%BARE=1R 2021
$5)\F> R A

xS

2-23

- AT—0OMILS— - T2 00— A
2-29 AN JO—F ﬁﬁ/

S 2

sk vz

&




GRI 400

»GRI405: 51/)\—>5+0 &
e
= GRI 406 : 3E=5R!

 #FZESRTS : GRI 103 [WHRT X
> h7JO—F] ZE>THA
IN—=2F 4 ROBESHIF(CET
DA ZIRET DS,

2016FFDRAI>H— R

Foundation Starting point
for using the

% GRI Standards

Universal e
Standards
General Management
Disclosures Approach
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specific
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Our KPIs give our Board and
management a clear sense
of where we are and where
we need to improve.

Measurlng the sucCCcess Of our Strategy Further, our non-financial performance KPIs linked to our sustainability

strategy are scope 1, 2 and 3 GHG emissions, energy consumption,

We monitor the success of our strategy through operational, financial 1 population covered and gender diversity.

I
: and non-financial key performance indicators (KPIs). These KPIs give
I us acrucial insight into our business performance and the progress

: being made towards our strategic intent.

Our selected KPIs help us to communicate the Group's strategy across

performance management process.

I
I We review our operational, financial and non-financial KPIs regularly to

¥ For more information about our sustainability KPls, see page 38

all levels of the organisation, and form part of our governance and ¥ See definition and reconciliation of our alternative performance measures
on pages 87-88
T - H
meaningful .Lmkage with remuneration !

Ensuring our KPIs are
and responsive

We review our remuneration-linked KPls every year to ensure these are

Hi8t : Airtel Annual Report 2023

: ensure that they are aligned with our strategy and organisational goals.
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https://airtel.africa/assets/pdf/annual-report/Airtel_Africa_Annual_Report_FY_2022_2023.pdf
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PEOPLE ROADMAP

Astra employees form the backbone and key success
factor that determines the overall success that Astra

Sustainability Aspirations involves Employee and Board
Diversity & Inclusion, which is supported by the flagship
initiative Astra for Everyone with programs related to
diversity, equality, and inclusion, focusing on gender.

Human Capital (HC) Development in 2022 covers three
focus areas, which are to build an agile organization,
develop passionate and energic leaders so as to be
able to navigate the organization in facing business
challenges as well as carry out the culture of continuous

improvement and innovation to maintain Astra’s
relevancy in the era of disruptions.

H Bl : Astra International Annual Report 2022

People Roadmap:

- Champion actions to support employee diversity and
inclusion, focusing on gender;

- Achieve group-wide zero workforce fatalities and
60% reduction in lost time injury rate;

- Champion actions that support board and executive
leadership diversity and inclusion, focusing on
gender;
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https://airtel.africa/assets/pdf/annual-report/Airtel_Africa_Annual_Report_FY_2022_2023.pdf
https://r2.astra.co.id/annual-reports/documents/2022.pdf
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2022 Materiality matrix
I =
=
; ® Economic dimension
g @ Ervironmental dimension

Importance to stakeholders
High

Moderate

HE

Social dimension

Packaging and waste management .

Eas “mact
Corporate governance gy
_ Human rights, diversity
Frodu:‘.‘t Mllt:f . and Inl:ll.tilf.'rl‘l
Employee wellbe g ' istainable sourcing
and engagerme
Corporate
citizenship "W == stewardship
@ Nutrition @) Biodiversity
Responsible Food loss and waste
marketing
Moderate High

Impact of the issue on environment and society

Coca-Cola HBC Annual Report 2022

Climate
change

Wery high

To assess inward impacts, we use our annual
materiality survey, but also investor-driven

frameworks such as the Sustainability Accounting

Standards Board (SASB), insights from regular

calls with investors, our risk management process,

including climate scenario analysis, and input from
our markets and business units. Our assessment
of material outward impacts is presentedin the
horizontal axis of the materiality matrix, and in the
2022 GRI Content Index.
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https://www.coca-colahellenic.com/content/dam/cch/us/documents/oar-2022/Coca-Cola-HBC-2022-IAR.pdf.downloadasset.pdf

FAREH : BIERUCBIR

WOMEN'’S REPRESENTATION IS GROWING ACROSS DIFFERENT LEVELS OF

RESPONSIBILITY AT CEMEX

16% of Cemex’s workforce is
comprised of women, a 50%
increase from our 2015 base-
line, and the highest percent-
age in our industry.

HEi : Cemex Annual Report 2022

Our goal is to achieve 30%
representation of women in
senior management positions
globally by 2030, up from 13%
in 2022.

Growth in the number of

women in operational jobs
during 2022.

2X in SCA&C
2X in Mexico
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https://www.cemex.com/documents/d/cemex/integratedreport2022
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\" Inltlatlve All information and opinions, including all figures, terms, and conditions, contained in this work are stated as of the presentation
date and are subject to change without notification. Neither UN SSE nor IFC shall have any liability to any of the recipients of this

In partnershlp with work for any loss, cost or damage alleged to have been incurred by any such recipients arising out of their use of or reliance on the

N N
IFc International si;\#j U N NV work and neither UN SSE nor IFC accepts any responsibility whatsoever for any action taken or omitted to be taken by any
Finance Corporation WOM E N recipient of this work on the basis of any matter contained in, or omitted from, this work. All names, logos and trademarks

belonging to UN SEE or IFC appearing in this work are the property of the respective organization and you may not use any such

materials for any purpose without the express written consent from the respective organization.
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