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Treat all women
High-level and men fairly
corporate at work without Employee health,
leadership discrimination well-being and safety
I PRINCIPLE 5 PRINCIPLE 6 PRINCIPLE
Enterprise
Education and development, Community
training for career supply chain and initiatives
advancement marketing practices and advocacy
7 PRINCIPLE
WOMEN?’S
EMPOWERMENT
PRINCIPLES
Measurement
and reporting
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% Mandatory

% of Women Minimum Rule % of Women % of Women % of Women Country
Market = Stock Exchange = C = A = = G20 Countries 3
v - v/ onBoard forwomenon ¥ Chair W CEO W CFO W Group e
boards
) Hong Kong Exchanges and Clearing )
China o 15 - 3 5 23 Eastern Asia Yes
Limited
Japan Japan Exchange Group 2 CI) 4 Eastern Asia Yes
Republic of Korea Korea Exchange 14 ® 2 2 3 Eastern Asia Yes
China Shanghai Stock Exchange 12 3 2 22 Eastern Asia Yes
China Shenzhen Stock Exchange 17 6 7 35 Eastern Asia Yes
G20 G20 Average 23 8 5 12 Yes
United States of
i New York Stock Exchange 36 7 14 18 USCANZ Yes
America

= MBRLEET, FRIEZZD19%. CEOITZR/ID 1%

MR G20ZH Lz, HRADTEAFWMEIMENETNIZEH T S Kl 28 £61100%L
Hi 81 : Sustainable Stock Exchange Initiative "Gender Equity Database"
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