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https://www.ohchr.org/sites/default/files/Documents/Issues/Business/Gender_Booklet_Final.pdf
https://www.ohchr.org/sites/default/files/Documents/Issues/Business/Gender_Booklet_Final.pdf
https://www.unic.or.jp/texts_audiovisual/resolutions_reports/hr_council/ga_regular_session/3404/
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https://www.unwomen.org/en/news/in-focus/women-and-the-sdgs#:~:text=Achieving%20gender%20equality%20and%20women's,now%20and%20for%20future%20generations.
https://sseinitiative.org/publication/how-exchanges-can-advance-gender-equality-updated-guidance-and-best-practice
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https://sseinitiative.org/wp-content/uploads/2022/03/How-exchanges-can-advance-gender-equality-Updated-guidance-and-best-practice.pdf
https://www.spf.org/global-data/user150/FrontierIncubator_ToolkitPDF.pdf
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https://sseinitiative.org/gender-equality/
https://sseinitiative.org/gender-equality-database/
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https://trainingcentre.unwomen.org/mod/glossary/view.php?id=36&mode=letter&hook=G&sortkey=&sortorder=
https://japan.unwomen.org/ja/news-and-events/news/2018/9/definition-gender
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Treat all women

High-level and men fairly
corporate at work without Employee health,
leadership discrimination well-being and safety
I PRINCIPLE 5 PRINCIPLE 6 PRINCIPLE
Enterprise

Education and development, Community
training for career supply chain and initiatives
advancement marketing practices and advocacy
7 PRINCIPLE

WOMEN’S

EMPOWERMENT

PRINCIPLES
Measurement
and reporting
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Women's Empowerment Principles
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THE EDGE STANDARD

 EDGE Certification is a global standard for
Diversity, Equity, and Inclusion (DE&lI),
centred on a workplace gender and
Intersectional equity approach.

* The Standards — EDGE (gender-binary)
and EDGEplus (gender and

Intersectionality) — offer a holistic

framework against which organizations can
measure where they stand in terms of

gender and intersectional equity.

« The framework consists of requirements
and specifications against which
conformance is audited by an independent
third-party leading to EDGE Certification.
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@) Sustainable
el Stock Exchanges Disclaimer

\" Inltlatlve All information and opinions, including all figures, terms, and conditions, contained in this work are stated as of the presentation
date and are subject to change without notification. Neither UN SSE nor IFC shall have any liability to any of the recipients of this

In partnershlp with work for any loss, cost or damage alleged to have been incurred by any such recipients arising out of their use of or reliance on the

N N
IFc International si;\#j U N NV work and neither UN SSE nor IFC accepts any responsibility whatsoever for any action taken or omitted to be taken by any
Finance Corporation WOM E N recipient of this work on the basis of any matter contained in, or omitted from, this work. All names, logos and trademarks

belonging to UN SEE or IFC appearing in this work are the property of the respective organization and you may not use any such

materials for any purpose without the express written consent from the respective organization.
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