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Human rights and labour standards

The PRI supports investors’ efforts to address social issues such as human
rights, working conditions and modern slavery with companies in their

-8 0

Amplifying

the “S” in ESG:

Investor Myth
Buster

portfolio. To hear more about our social issues work, contact us.

Why and how investors shou
act on human rights

B
https://www.unpri.org/s
ustainability-

issues/environmental-
social-and-governance-
issues/social-
issues/human-rights-
and-labour-standards

QUICK LINKS TO CONTENT «

How to respect human rights in investment activities
Institutional investors have a three-part responsibility to respect human right

1. policy commitment;
2. due diligence processes,
3. enabling or providing access to remedy.

Amplifying the S

T
ACCESS TO
m DUE DILIGENCE PROCESSES REMEDY

Adopt a policy Identify actual Prevent and Track ongoing Communicateto Enable or
commitment to and potential mitigate the management of clients, provide access
respect negative actual and human rights beneficiaries, to remedy

internationally outcomes for potential outcomes affected
recognised people, arising negative stakeholders and
human rights from investees outcomes publicly about

identified outcomes, and
the actions take
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English = Your Human Rights = List of Issues

List of Human Rights Issues

Adequate Housing

Special Rapporteur on adequate housing as a component of the right to an adequate standard of living, and on th
right to non-discrimination in this context

Toolkit on the right to adequate housing

Administration of Justice

Expert Consultation on the Administration of Justice L? BTI =a
Albinism ANV ZADIEER
Independent Expert on the enjoyment of human rights by persons with albinism *g&
Business and Human Rights 7’(/');4“@@3};&&
E38
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https://www.ohchr.org/EN/Issues/Pages/ListOfIssues.aspx
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2020 Results 2019 Results v 2018 Results v 2017 Results v Methodol v Data 2020-2021 Methodology Revia# to action IA

Corporate Human Rights Benchmark

Preventing adverse impacts on workers, communities and consumers is one of the most pressing challenges almost every company faces
in today's globalised marketplace. The CHRB seeks to tap into the competitive nature of the market as a powerful driver for change in
confronting this challenge.

GLOBAL SLAVERY INDEX 2018 RESOURCES ABOUT

OVERALL SCORES

A,
> KNOW  H-CHAIN The Benchmarks ¥  Resources™  AboutUs  ThelIssue  Views

GLOBAL SLAVERY INDEX

MODERN SLAVERY:
AHIDDEN, EVERY DAY
PROBLEM.

It is a confronting reality that even in the present day, men, women an
children all over the world remain victims of modern slavery.

2018 HIGHLIGHTS G812018 DOWNLOAD

Newest Release: 2020/2021 Apparel & Footwear Benchmark Report

Learn more about good practices and industry gaps when it comes to addressing forced labor

Read the 2020/2021 Apparel & Footwear Benchmark Findings Report >

KnowTheChain

A resource for companies and investors to address forced labor in global
supply chains.

Our benchmarks and practical resources help companies operate more
transparently and responsibly, while also informing investor decisions.
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Our approach to BlackRock
engagement with

companies on their human
rights impacts

Investment Stewardship

BlackRock Investment Stewardship (BIS) advocates for sound corporate governance and
business practices that support the long-term value creation that our clients depend onto
achieve their financial goals. As part of our fiduciary duty, BIS assesses a range of factors that
can affect the sustainable financial performance of the companies in which we invest on behalf

of our clients. SH0MA
Our Global Principles underscore our belief that in order to deliver value for shareholders, —M/\v

companies should also consider their other key stakeholders. In our experience, companies that
build strong relationships with their stakeholders are more likely to meet their own strategic

H# : https://www.blackrock.com/corporate/literature/publication/blk-commentary-
engagement-on-human-rights.pdf 8
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UwLwa OurCompany ¥ News v OurBrands v Planet & Society v  Suppliers v Careers v Investors v

Home > ..Pressreleases > Unilever commits to help build a more inclusive society

Unilever commits to help build a more
inclusive society

21/01/2021

London - Unilever today announced a wide-ranging set of commitments and actions to help
build a more equitable and inclusive society by raising living standards across its value chain,
creating opportunities through inclusivity, and preparing people for the future of work.

Unilever's main commitments include:

« Ensuring that everyone who directly provides goods and services to
the company earns at least a living wage or income, by 2030

» Spending €2 billion annually with suppliers owned and managed

by people from under-represented groups, by 2025

B8 . https://www.unilever.com/news/press-releases/2021/unilever-commits-to-help-build-a-more-
inclusive-society.html



SEHIEEIRERELT
ESGIR&ZHEE T D56 —Ean(CHITD
"ESRRAENE" BROILETOTANDEHIAFH

10



REASEZITOMBEREREL (B—EanhBig 9 & Joen o

¢ IRLEVEEZFRAID 1IN - A-F— 1L T ZBRRBAT IR - 22U EEERZITONE

i EEDEK

& HHMBESEMRIREZE(L. IRTELIHFOFRIIBLL OROE R ETFRHEETHD. ZADAT—IRIAE —(F
RO THD., ZOFFEYZTFINRBEDICUTLKZEMNMERD

& [—FEEON—M— 122y 3B ELOEEREFHO—DICEEIRE (ESGIRE - AF1T7—-RIvT
sEE)) ZBITEGEEHEET 2. THRERIANRISEUI - 0ES LT oI et =0EIR2BEd

I
L pe

1% Bﬁé %91,0005 4

RIR &

ESGIZ&
Rl
SRR R OER
= e ERINES DIESE
. AR OMIL
#3363k M
AF19—-R3vT
=B

___________________________________________________________________________________________________________________________

10



SERECHIIZ7T0-FHE

—SEDN-F-

@ Dai-ichi Life Group

ESGT—VESE

ESGOEREAZRICEN
BTG DEE(IE
[L3%EZITICET,
"EVI-DDEBEH
SEREARROMm I ZH
CVEER

ESG

179 —>3>

ESGERZARZMI(C
RETOCRISHRIAD
CET, PREA ARG
&VA—->0m et
SEREFERNADOEM
A=SE{VEL

AF19—RIVI RED

IY5—-SAVR
(xd5E)

AF1I—RIwT-J—
ReJ—ARL— RIS
A A—RzEEEX.
R B EEE SN
RyFEEZERL. &
EDIFENRKES
€9 LT, FERADY
RgEVY—o Ltz
HisUE T,

SRRIEITEE

GBS TEDOIZEEM
fEME) L EFFRRIRE
2R I B RNSERTEL
TUVWAERIETER
BErBEL IT-2
A NOANSTEHEER
T. KERoEmRr
AaU. BEE0OH R
ZITWET,

11



—4EDN-NF-

ESGAL>TI L —3avcBiF3tRNRIA7I T OF53%E

ESG7FUAMIELBZAHR (RAJ7PVU>YD DXEiE)

ER7—-VEEEENSVWEIY— - BREHEU
FEESFE. EMEFEZITV BEBICATTVUSI 2R

AA7Z VDDA AR—S

BN EOREESE AT R MEHICS SHHA

ER R R IRICE D Ao F1-50) DRI




—SEDN-F-

ESGUH—F - T34 — S 4> NERDIFEHIBFADMEFHHAH

@ Dai-ichi Life Group

_________________________________________________

. DESGFFURMY | OBEREMENRS  OIIMFAFIUAN OBERTHEN
| PRYNBIRAUY —FEEE. IVF—SAY NERERE JUSYRFFURMT AR
'= ‘x PS5

B4 BESGIREEICOT
7y MERTE (cazE - 9

“‘ = L s ESGPFUAMC &S
wae ; ESGHT iR RS>

s IF-SASMER  ENERERT

L £Z@LE T
HANSYY- IR

RERHE

__________________________________________________

13



—SEDN-F-

ESGT—RICHBIFBIIT —IXY MBI 24t DE XS5 - 1

@ Dai-ichi Life Group

¢ B0V ARBRRIERADM G
o EIOFVAINARREIEDILAICKDE U= - BERIBOHBEZIBEZX . ESRAETINDOEEDPREEDHE SR
IR - RUFISED TV TENEBEEZET .
¢ SURZEBFEIEADMIR

o {PRIMfBEM EEFFherl R SDORIREZMIZI S LT SUREEINDIEBE XTSI ZA THD . BFLOEUHRIRSEI®

SHOEHRAEHEZT IR —ICDODBBIRUTUKTEN EBEEZ FT,
& FEEISAFYVIBIBADMIEG
o EETIAFVINBIE - ARRINAREFITEZEFEATHD. BEITZPECHLTE. HEOYRTFEUFTFRRDER
SEH5E, B QBRG] MBS R BRI (CRRL CUKCEEKHET

(& ANE-HIN-354
0 TEFNANETI-FTUSIOAZBUT. BHESRACBIIDAEVAIZYEFTE - BIB T3 ENKOSNDDHBIRE, ES
FAENEZEDEIRIEZ IEUGRHRL . BB (O ISU TV CENNETT,
e (ZE-EEOIIN-STORRIE, hEMIAEMER LA EBRIr - ThALEZET.

~N

J

/ MWEEICHBVWTI RS T TIRSEVWEIA (HI7R) \
v [J0F R 1ZBIFEALESRAETINOZEE., EEEOHBLINT UL ARRZUAELALIH (Ca BRI, TL
J—JBHEREDBE S EREP YA N —tF 1T FERICE I TEERRIR R
v TCFDIRENODOE[E. TCFDREICEIH/N\F 2 RAAFHIDIBE - BRFOM L SRENRIAPHEHEDBZED
SBT (Science Based Targets) :&E(COIFZERRIANR
v REITSAFVIRIRECT T REWRIRIT. O/ 24K SEBOEES, BBFESN 3B REE

\Y QICEREEORR. BHE A0S EIEHRRCEI AR -

15



ESGT—NICHIFDIT - XYM I3 HLDZZXTT — 2

—SEDN-F-

@ Dai-ichi Life Group

& HNFIAEEIDER
® 1—RL—MiINF > R(IPEMBEZSHIRIIRERDIARETHD. ERN MM _LE(CRFTARGERRERE A2 K DFT .
o JRITHAMNEFHRDENS - BEEHLEEDBNEAP. BEEEFOEF RS ADEHIEDHERIEEZLEZ XTI,
& YTUP7VT1 DIFELFZEMEEADHIAFH KPIDEKZE - Bx
o (PEESVPERECLSIREDMBEERIFELINTUUT, (ESXAETINORFAIEEECHITZIRIBE - TS DEER
) ZEFEAT. PRIFOE 3> - IS PEANRMIEESHEZRTEL. kERZHMI2EEEERE (KPI) ZESH. 2D

PIRNEZFHRI DN EELEZET,

¢ RENRREARDTER
7518 (ESGZEV) LIFMBRIOM S BFHROIEEICEDIEA . BEDMERNSHZIHMIRU. AT—5

MV —DIEFEESDEN . BEOPRIANBEEMIER FOEAMZEHIIATEELERFT.

MEEICHVWTTHERSETIRILVWEIR (FI7R)

NTUFUT1OFFELREEES (UR)-REHKS) NOKRIR, ESGEREDKPIEETE

U1 = DSERN M EDId DR (Ui = DOERNESHME ERENDEGHA . M7 IS - BeE
JRYTERELR . U1 DFE 4 - $REMICBI I 527y, BN = DELE AZK)

8175 - IEA BB SN B R (MEHREEOFHEITH)

~

=0

/

15



20214FE §

l

ESEOHRGE — 1

|

—SEDN-F-

@ Dai-ichi Life Group

ESGA YT —33>

& SEEADESGHBAICEI} 1 AEAEEHR
v 20206, VI (EHE) EECTHHPERTY

-

v FHNNERINEE TR ERBE (RVFY-T) [C

2EEDEAIOTAICESGEHIA
(20235 TZ2B#F)

\
D ERF(CESGD T RBRS B Bk H 2 18R

ESGig#ziH

v S’RECERBERE (RDFV-T) NOESGIEEER
RILKY. NEPEFREECHSITFESGERRMRS
BAbREIRET - Ehfe

& ESGUY—F#HIDER DML

v 2020FE. FhIZCTESGVHIANZEREL. [Sul&
Z8) [ RETSAFYIRIRE BT 2B R D7z
BU CE BRI IRESGO ARl Z2a8(t

ESGT—VEUSEH

ST ERNAHSREORRICE IS

(2023fFEie(cRFHEE Rz EEU L)
20194 EAAI5, 500/ L

// ¢ HARERBRACETFREOBTHE
v BHESGIECHBIIDERT—NZ(EUSH., i
ESGERBENADM G, HttJ I —-T0FHE>3>
“Protect and improve the well-being of
all” (ZETCOALZDERZTD. &85, ) DEIHR

(CEBAT T — =il (CFHE - 1 &

SUREED e
= AT L

v FIFESGIRE ([ BREARDIFHRAIEEMER L 1P
[ NEGE-FIN-STHEE ) (T B5HMEF
ERREI OIS —FADMIAHZKII HELB(C, ESG

PHIZNEBRIO b PHIZ MRS LS
CTRETISREL P

\L

v SDGsf&. SDGSSEFEADIGE(CHIR. SE=FHVRA

NOE (AYINIMEE) ([CHRBH(CEHED

v $(CTARERER I ICRF B A 2SR I B MY
32 TP AT R 1AEBE (CHEE

IR=23>0RIH (CEITTeRIEZE - N Fv—1b3E

)

BN

16




—SEDN-F-

20218 SERE0EGHEHGE — 2

@ Dai-ichi Life Group

3

EROEERBFRICAITIEIT —I A Mesgdb
SURZENE - HINF O ARTER LR E, YATHI IV BHSBEICAIT REEZERU

/0 SURZEBNT T —I A bDRIE ~ —~ & J—Rb—b-HINFOADRE R L N

v ®yhO-7RYMA—F =TI T AOBEREEN 1R v J=-IRb—MINFOR-J-RefETz2 X R a0
SAVCEDE, TP -S> N3 EEERTENDS B BEIOEAICREAE I3 REIHL. ESRIE
2 HSICHREE RS0 0Is Sk LT, BiE T EBEFBHENDAFI - NN IREZ TR TR
IKED—BOS|E L1 SRATETEENCHIRL | RREE y

v TCFDAQBE. SURZENNBI5FTTEA >/ TRDIE 7{ ESGICET3EET—YDMHEHAH —N\
HHREE. ESGFHIANMCLSEEDOTUREZBIER f v ESGHEBEF—IThH3[ HASADISETEERE [ \
HODHT-IRELBE, SURZEEIBHEDI Y —I X M [ANEEE - (I -7 | (OVWTHABEDSZ. BN

S st y TEOOVTEIIIS — I A N —IAEHAH
- J
/0 EEERICEITEII T —I A FDZFETED — — & BEIRSNCEITBIREITI> S —I A MOHEE D

v TEOFERE (I-/R) PEEEILEIRRE vV AZITT1I BRI T — DA MIEIRIY (CESEIL
TIVO—BIHEHEL DO OREZHS EENORENEFE | )

v (EMEZRALEE2EHREIE A2 M EOIZ THE NET-ZERO ;wwﬁf’:@]ﬁ Eﬁ%—ﬂ\
EAThEA RS ZRATSHREE . TR I0F A )L R ASSET OWNER e G B
TEILAR A SR OB A BER L Y RTF TN ALLIANCE o ate =\ a3y 3
ElIET By (ESRAETINEE, YIT54/F1—> i A Achon]\) y

. DXHIE) ) \& ARl e Llitjé{ ]




—SEDN-F-

@ Dai-ichi Life Group

OREEHDNEITEVEUIL

-
XARER T, B—EFRRERN S B ESEADBHRIRHEDHZ B EL TIYERRLIZEDTHD., 1IXEEIEFZHNELICEDTEHDEFR
Ao CCICEEBESNTEABTE. /ERIFRT. B— L RRRN S ENMETIICEIEHIKTULIBIRICE DB TI N, TOIEMEMSE. T2
(LW IBEEEEVER A,

YERRH (2021E6H10H) LUEOHIZPEFIBROINAICERIL. CIICEEHINTANBEEZEBTRRBIIGEEHNET, NS
i(LDL\t(i%i7g<a§éﬂ5c_tﬁﬁbi§“®‘c SZBREUVTOHERVEEE, BESFOHIRFICFRLTE. PERSFCEB TEE 2
i BIECESHBREVELET .

19



