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Overview of Updates of Key Points and Case Studies on “Management that 
is Conscious of Cost of Capital and Stock Price”
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Items for discussion
1. Content of the above updates
2. How to disseminate the key points and case studies (the volume of the materials has increased, but what 

methods of presentation and communication would be most effective to encourage use by a wider range of 
companies, for example)
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1. Setting goals based on the expectations of shareholders and 
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2. Implementing fundamental initiatives with an awareness of the 
appropriate allocation of management resources

3. Being aware of the need to reduce cost of capital

4. Designing a management compensation system that provides an 
incentive to increase corporate value over the medium to long term
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